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Executing Your Vision

Our Team 



Who we are... 

...and what we do

Specializing in school 

executive leadership 

searches since 1975

Recruiting from the nation’s 

largest pool of candidates, 

searching for educational leaders is 

our primary business. 

We are committed to bringing the best candidates to meet the unique 
needs of your District and community.



Ray and Associates is committed to 
Diversity, Equity, Inclusion, and 

Social Justice 

Declare inclusion as a core 
value and engage in 

intentional conversation and 
behavior around diversity and 

equity

Identify diversity 
and inclusion as a 

model impacting our 
school search 

practices

Focus on the delivery of our 
respective services through 

the lenses of integrity, 
equity, and inclusion.

Place equity, 
inclusion and 

diversity as  a major 
tenet of practice

Join us as we WORK together, ASK questions, 
LISTEN fully, and ACT meaningfully!



As a Superintendent candidate and a 
hiring manager for an executive 

leadership position within my District, I 
have worked with Ray and Associates on 

both sides of the hiring process. 

You will not find a search firm that recruits 
and puts candidates through a more 

rigorous hiring process than Ray and 
Associates. Their level of customer 

service and hospitality is second to 
none. I highly recommend them for your 
next executive search, as you will not be 

disappointed in your investment.

Candidates. Connections. Care.

Our expansive database of over 6,000 
school administrators allows us to directly 

connect with potential leaders for your 
District 

With an average of 28,000 unique monthly 
visits to our Ray and Associates website, we 

meet candidates where they are 

We continuously enjoy contact with the 
largest administrative candidate pool

2/3 of our placements come from outside 
our registered candidates 



Board Input

Timeline of the 
Search 

Profile of Ideal 
Candidate

Candidate 
Compensation

Conduct
Interviews

A partnership to make the best 
decisions for your District, staff, 

students and families

This is YOUR search, 
YOUR way!



The Candidate Profile is 
unique to your District and 
is developed with Board, 
District and community 

insight. 

This profile will be utilized 
throughout the entirety of 

your search; in the 
recruitment effort, 
screening process, 

candidate evaluation and 
final selection. 

District Profile Development 



Recruitment
Where will candidates 

find your job?
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Board Selection 
of Candidates
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Why choose the Ray Way?



Why choose the Ray Way?



Process Overview
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SUCCESSFUL DISTRICT LEADERSHIP SEEKS 
THE CIRCUMSTANCES THEY WANT AND IF 
THEY CAN'T FIND THEM, THEY MAKE THEM



All of the factors presented today allow our 
firm to provide you with a proven search 

process tailored to the needs of Forest Hills 
Public Schools.

Thank you for your service to education, your District, 
community, and students each and every day!

@RayandAssociatesInc www.rayassoc.com @ray_associates


